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PREFACE

NW Lhiwiiitt wnlt to s,l@ opthatt tc h@ @d dtet AM@ Mt apdy fait taboo
pladM n tqpner h reletunt labo@ be,stdm. rr{oe credtnEo pelq a,,y @t, U,red\ob
o fttli,E ai! vcaarE!, Lkrmse e,t stsl ratisf! relf tho!: the psk oe rcqti,al o,,.t Mersry to
@, oa h.fiNti^ a,', ntu edci.$ loldt h@ been bbdsaed ld ie y$ts. Fo eacn p6,,

^/dtugercnr 
shall dtablish d )ob ewdnn ond eecitadiN, iob tttt.: re d.ru@ wt.: tle pb

ptoJ;le idi.dinq tlg let pedw du ol the ,4st ot p6ts: Fimry od@M to be dh,etl by
th.l@be adtlEni bhtewt ofs*ilk, *@tedse, dbtbde, a,,j cohpetws,cauired ofthe
i,.@betu At L@t w o Wt, ih@gtut shal: Rdie{ the lob descflpt1o,,, job tites @d vheft
nwssry red.lw tlEn to eMe that th.y r.tuD qptuplt te ond o@tat. qd nbt the @ser"
djanne"rs to the p4o@. N,weM, slst to eMe cor\otlbittg vith the job detuipiu.
naaweeMt shat opplt tte pedM. apquat Wm to .Nw th<a ,o* of eqrot vatu eeiws
eq@l ft@mton @d tdatuL to Nist h @hi@j"s et^tw oryoaizdi@ ol*dt ond to &Mire
aPqoPtiqk t @rotiu 6wtL

RJMT UNIVERSITY,
diurffi'o! tuc lrhl,, $rd &, h rddhdcth,hil.Er.73o1pu.l.br

(-u,tr



RIMT UNIVERSITY, gn,|il[
m{E rr d rr.o.q.rihd.td., r., dirln, A,ttEi.rxio,!.rl

ER FOLICY (SERVICE RTJLES)

t. ADora iL. EX. PoU.y (S.nl.. Ruh!)
Rn\,{r Ulivdiry, Modi Gobindgd n! ba Bbblilb.d with r vbid io tere @ of$. E6t
p.f.n d laming plG .rd . ccnft of crclLr to Fmot lrd nuii@ tur@ lG.d.!s rio
eouldfr.iliLc rt ddirld chDg. intb. si.t. The bisli@ rt r.Fa! @nSodEuings, llfcrs

to iEFrr t !chi.8.nd laning lbmu$ curilg{dg. r@hmlogiG supportcd by 6c world ctrs
innuEEllr wilh . viry to npoM lrd ftn!&m ,!ug Bind! into oFbb laiLB .rd
cFftnbb.itim oflndi. idiUcd witt! hid.ihi6l ard nonl rdE{ Tt Hlpolicy @6 in

d.bil tb. hllfu lslc phil@pt'y, .qual dplor-cn opponuity, cod. of @.du.t rc*
odtu!, pLming t!.fli!n6( el61id Fcs ed l!m! rrd cuxliriN of wiG, uoiting

tiG, ml,l .ppnid ry!ta!, n inins ..d d.rcloFmr, s..d notuy lotan , rbrwlfrE policy

.d gri@.e ,!&6el 3rt D.

2" HrDr Raorrcc! Ptlloopty

. RIMT Uli16ity !@gria th. @dihnic of inc cnplolre snd r!.1 qch

individd dplola frdy .rd conli$.nlly in .ll m.i&E, rilh r uifm qplicni@

ofilE follo*ing nuh.n t!!()tl6 pl lG.phi6:

. Hujm 
'B0l!6 

e b.$dld.cd b @nr* oiinm Foddivity.nd cf6ciercy.

. Enplord N .luy! .@ulg.d to wll4quip thansllB fn dE Fent job ed

tfir d.v.lopD.d.

. R.Mrd is b.!.d on mrit Eirtt Fdom6 @ grv.r prioriry 10 r.L. up moE

GDotuible Ddniod.

Two-wy 6mmui6lioB betwm @ploye6 dd Oe n&as€ieit e
promoEd a ali)ts of building nutusl und€Ebrdi.g md trur

T€4 Spift, inidpcM.il cl)mdenM ed bonding motrgsr ti! enployG is

promold thiough bmhdly @l.brato4 p'cd6 &d r'.s!val celebBtion

. worlple $fay is sivo top prionty b prol.ct

enplorG tod.li!4 fiei. hesl D.rfoM
(",r^-, [L



RIMT UNIVtrRSITY, #$IHI
o.dnLdr or ird tBrI arnha e, kd 6.e!6, tu4.us'lorlFuirD

3. Equil EmDloyo.lt PoI.y

It ir th. policy of RIMI Utril6iry to @tuir rh. bdr qu.lifi.d Fople dd ro tuitrnin s

poolof huDar' t€sourE€s a.cording to tt DeDoM rcqunEment ard plrning of tll

ft. dSeiatid Fovid.s .qul opponuity fd ltl quslificd Fls6 ed do6 nol

disni le .grnll .ny @plolE or 3plliqrn for mploym.nt bcolsc of iee, color,

rcligi@, e,r. .ge, n don l digin, rtt.tu stgtr4 djrbilily, or sy odE Fotdcd si.nB.

nis policy .!pli6 ro @oitn.'4 $lction Dd pb&noa prehorio, Eai r& turfs,
Elrtrtiorl rst of pay ad sll oth.r d.tails &d @ndituB of dplo}Bdt. Thc poli.y is r.
tusfd d FoDde wU Frforning .t!d capobL dploles to fiU t&ei.s $ ibrr

mployc e provid.d with opponunitd to wid.. rheir qpGN aad nrthr rh.i ..,q
&wloFnat witllin lh. orsuianion.

All olhd p.em.l &tim ircluding Mpens.rion, benefirs, r6fcB, l.yofls, E dls lroE

Ity- ofs, t tinin& .d@iio4 tuirim ai$.ne ..d r.crtltion progr&ru will b. cdninbteEd

wirhout Eg&d ro e, @lor, cligiorl F,q ag., dio@l odgi4 di$bility, vcier., sldus, ot

ay oind Fol!.l.d siliB, in &.orde. wilh appropri d. llr
All cnplorB e Bpoo,ibL for rEniuing a mrt .lD@ph.E nE tu6
diMiEitution . unrw6n hffi.ln by Ead.g dh6 witn di8'ity .d BFr

{.I l[ cnploy... ol NMT-Univerdt, .rc etp..t d !o follos O. cod. of@ldrct pt@.iD.tl

b, lL Univ.rnly i. k,t|. .rd .pirtt .{n .6doye L .rpet d lo @.d8t nln.lTt ndl
hrq6!Lr,6.!..rlnpuDlt .nd,nv.r.EcIr6.ynotb.,ornLl.bllrtdlIp..ti
of it. odq bri ri. folloii.a ..rr .rc .lorir Egrrd.d .! rh. vioLth! ol ri. od. of

r ltbinul l.lc qEiIg .!d reslis€@ of du9.

2 Ue of .bNiv. legug!, qllrlsm. .!d notou b.heior
r Insubqdidrid dd d.frc ofhwin.ulnorily.

a Di3cp@ftl b.lrwior, Mor-monSering !d chE .Lr lssictiotr.
5 M*ing bl$ e.etiotu or asdt .ithcr prohLed or oth€tuis a€liist &y fcllow

6 U& of liqM q na@li$ ia U. Univ@ity Dr@s8.
/"r.



RIMT
RIMT UNIVERSITY'

bhrrbidbr cr bd oHr) Bilnrid srd. hndl oohnd.'rn, Pu'ltli'T3ollPuiFb)
", UNIVIRS]TY

EEbezLn d ofn$ds or nispproFitlion of Uni!6itv prep'iv or $eff or turd

Mulatio, d.st uction ofu.ivd$iy @dds ed Prep'nv

Poslior of uPoB, .xtlGiEs dd otls obj@tio6bL itt'rid in dE Univ'uitv

Indulging in or €n ouBging snv fom of malpstce otueclld ulh csltiDlion or

ood Uni$ity adieiles.

DielSrng @fid.nlr.l mll.E aldil8 to Univditv'

Ob3lreliig othq mdbeB ofth. sl!(If@ h*ful dulis dd indulging in av sol of

.gil!i@ to clJt@ or db@s thc Unr@itv 
'ulhmiri'e

C.rrying on peMnal don rlry l6.s3.1ion *ilh tht srudt s tn(y or wilh 6'n Fdrs

Is*lng &tive p.n in polilcs withour spptovd from 
'uthonri's

Ptuplslring $rou8h te!.hing l.ss or ottmvie mmuntl q s€'isi0n outloot c

i@iting q Ellowing uy nud.nl to indulSe in @nmud d s!'r"iN &tivitv

Suriir.d eglel in @r6dng clss wt d hm'@rk

Sharing of dy eNitivdsr.t inI@lion lhout 0E dEptrhe d divdirY vilh

.nyuE o'r!i& llE uniEui8.

ls. Ab!.n . of Fu.!.rc, digliv, hoo!$v !!d disipliic ii dlv !o &v coidud dd

b.t vior in or ol,lid. lh. uni!6itv $tich mv rdrcIg ly tftot l[' aPtll'loo of lb'

Ar.ilioglarc wilhod foll ing lh. prcenb€d procdN

rril* lo 6.@ sdet @ing &.t ctum in good @ndihor of 3ll uivasilv proFrtv

itrlding fdtds oblantel for dy puipoe

2l U,xlcrt king sy co!.hina Ml on conmdcitl bciis withod sit!6 p'miseion of

22 PublB[i4 6y docEcnt eotFo6lv oi olheMie in orc's ou d 6Y otl6

!ds@'s n tn. d ir sv comunioi'on b Fess or lrry public unfisce ot stli'mqn

i) whicn involv6 an

ii) Wlich erploils tlE

2r Org.nizins d attendins

is Equned or Pemitted

ldv€e dilicid of.nv Flic, or r.ti@ oflh! Uniw6rtv'

uy md ngd6n8 uruveB'rv ho@ 'xcpt
b, lne Hed ofoe Depannenl ro do s /h



RIMT UNIVERSITY, snlilll
D.llrlaidr ar R{d o{l alltnt abi hid o.ahdern ,01!ra7r0!tP!itbl

AbFilirg Am $iort 6€n tiough pG$ni in thc Univcrsity Dremtue or 0t{.

Indulging in &'ls 6d bcnlvior in publi. .!xl Fi\rt lif! whi.h shos th. dplolt€ in

b.d liSh .!n . pden of doubdn ini.grity md clE@cr

IDd.Cuat .ltcdid.ndhdof propqletEFlporsliotrwiihrcgudroclr$m

ad d.-BotiEting stuLnrs in th.t a.adanic putslia

Indulging in ey ti6d of s.xul hlrrsnat umg th. vri@ oLg(rc ofth. st fi
ud U. rtudq(' i! lh. UniBir. Ar Frfic snid.liB of ih. Hd'bl. SuFoGClEt
of hdi.. rhe crud hrcnMt 3h.ll i@lude smi owl@oc <lel.mined beh8id

t) Physiel mtr.t &d ldurca;
b) A d..mcd ..1 d Eq6i for sxud hv6;
.) Sdully colord rarstI;
d) Sho*ire pohoSnphyi

.) A.y othd uwlcm. phtsiGl, vc6.l or mFrctbd cdld'rcr of sud ..rure.

4., Co.plhle ol Pofcy

fi. U.iGsily will Mitor..d p@olc cmpli.E drough wiu m.ihods, ircluding bul

@r limiEd to, iBrirutioEl eriurid a.d rcFns, impl@.nt prcgnms to firrha n@t B'

rw@n€si ir&ml Dd qEdl rudits nd f€dbact to Mlnasmdr.

Ary cxcepiion !o 6is Cod. ofcoldu.l Policy inult bc rppro\€d by te conpcc ruthorili.s

otrly. All sru&trls. r..ching or md-r@ling $.r irclu.ling |n. conpct. rd[ornies rr!
dDdLd 10 tullo* rE Cod. of Cod@r wilh Ulr.mprcmising in griry, hoBry.d mn

All Su.sdon! rnd conocm! .!out th. LS.lily or Fopiicty of.ry a.lior or hiluE lo bL artioo

by or on b.hdfoflh. Urivdily should b. rcf.Ed lo Epordng adlFrity or by th. II4d ofih.

The mo.itonru conhine sU conpne oflhe followioe:

(ii) Orc DeDttoD of my facully -

Io-[r 4r

Menbcnr,h---dhhv- .tu-dL,



RIMT UNIVERSITY, SNIIII
o.lhlrhnlrr ol id OHrl, *hh e, sdr didcth, tuilLr.Teltulil
(iii) Two F&ulry Mdtm - Memb€(Nomi.ated by p.esidem)

(it) R.3isb.rNonine- Mcnb.. s.cEbry

Ttu minui.s ofdr @mmine will be fotuarded !o i,hc vie chanc€llor for alproval.

Thft is a slron8 wort cullre m fic Univocity hclpins b bnns the cmployc.s togefier

o. a @mhon plarfom md moliva!. rh@ lo delavcr thcn bsi u is esnlial for lhe

mployes lo €.joy d th. @* pl@ tor ihd lo tlrvclop tlF sene of b.loigrnSn6s

Th€ UnrreGfty otrcs a posilive mbiare 1o the @ploy.6 for lhem to fous on then

mrt and follow fi€ o.gMiaronal rulcs &d rcgulations.

To c@t a nol$y rcrk cull@

. Ar @ployec nBl bc @.dial {iii @h oorer

. Eeh employe sbould b. tral.d 6 one

. Enco@g. disusios altnc wo.tplu

. Promole lcuD buildurBd.livities

The Univ.sity aims ai imp.ovine efllcie.cy, prod@tiviry. groMh md @rpode erhrel

silrdor.ls. Ihe mployees e ercouo€ed b f€el fr€e to 6k quBtions, dipuss, give

suggcrliors, and &ldEss Irohlems and concms wnn tlle mamg.menl

5. Pl.!!i!8, R..ruitD.trt S.Lclior Pmca3, T.rm rtrd Conditiotri of i. ic..

6.1ERPhnnirg

R{ruitrnent ed *ledion pr@6s s *ir.ali4d at the uiveuiiy BefoE iniiialing the

@tuibncni s.leclion pGedwq a i,nemive hma. rcsurce dMirg n done to ensurc

rhll Unive6ity n able to

. Acqukc and r.iai. rhc oflmm numb.r ofcmploycs u$ lh. Equasne skills,

expefts dd compete.e.

. Assisl in oFinm Esoles all@rion s rhst potenlid hmd EeUe
surprb o, shotuse 6 b. sbc, pacd dd alear.d s much s po6"oo 

( J^.^ &t
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tq u{v8sfiyRIMT UNI\TERSITY'

*,-"",", ;'-*; il,l "^* 
s,o, hid, oohnds.i, Pu,D l'?sl'iPuirbr

Ii odd to opnFiz hman tesucd utinaio' snd b @j'tai' cosr 
'fr*ivenes 

a

;;;;;-*r"*"""' Rdiutmentisca'ri€dina"ordsn6*ith$ebas'sor

ope6tioml n€.<15 ed aPpreved lmpoed requneme'is

6.2 Rdrrimdt & S.ldtion Pro.4

The RecruitDdl &d stledion plwss rn $e UniveEitv is cdcd out 6 Fr thc

cuidelines of UGC/ Slalubry tnd R€gulatory Bodi6'

The R@ruifte.t & s.l6tio' Pr@s is @nduded in iollowlns sleps

l. Rcquircrcnls iiom the D'P"ttrotsDer'HoD

2 Advenien'nl Published rhrougl Newspaper and W€bsite

1 Sho.dsti4 Prsss bY Comhrn'e

4. Selection Commific Godirut'd s pet Ac1 )

5 lnidie* Condelion (bv sebnon comntrr'e)

6 S.ldnon Don' (Minures ol S'knon Codnine'i

? Oflert tler Issued

s Joining of Ne* Flcuhy / $'6

6.2.1 f,enild.rt Prad

The ou@r of rc(dmfl h rc &qutr€ lhe odrnm nmbd of hrgl{ulrtv

".r,"r* "t '* ""*t^ 'nd 
de\elopmmt ol the oteoBnon ln order lo

"*r.* 
**t "*"** "60 

for the losiiions th' Do1enlill c2ndi&tes aB

*"* u.. 
" 

wi* o-' -u tt*l oppottu'it6 aE 
'isucd 

for rll cddidates

. Tne . md sw6 for drultnent inclu& univeuiiv *ebsii€ Nespap'r

edwrlis€ s veionsjobportlls lit€ Nsutari on etc

. As a p.n of interol rec$fient - pronolioE dd ilisfd (ftod sistor conccd

ihslit$ionshE a Pan of int'md F rutmdl

wned.r s cnplove lovca lhe oretni4tioll' lhe Eplacd' is n'c'iqry

-r,"**r" *r* '*"' 
t66fd or prenorio' ts cNi&Ed rrefoE

,(t



RIMT UNIVERSITY,
D .r."drroridcorrl,.lnhd!r-,f'ddi.c m,hml.E1.7r01lPu'*b)

6.2 2.1 EtssdD'ltlellll
l. Apfohi.it.d llrdd ofth. Otllc.'l olth. unhony

a) ADDdrnn.nt to lh. T.adrns fro.tt.
1 Uni6aiy l{.hd .h.ll b. of Ih. lolb'rno c!i.lsi..

(i) PrcG!.or, Aej.t Potu lor .nd At i.i.nt PoL@l!.
(ii) Hoilor*y Pn lboE
(irl) vililins Facllv m.6b66
(iv) P@i...or ol Emin.n6/ PFber Erudu3

Th. lJnivdlny r.5ch.6 .hJ b. .Ppoid.d on rmrn th@!h anv ollh. foll'rwin! mod..l

(i) lhouCh oFn .dEnierunt .nd ini.tr* bv . $lcclio. @mmitl6

6n itui.d .! p6, GLvtn ordinsnc. ol lh. Univ.nilv ll r.qsnld a

sifio L.i may al.o b. @nduct d io lhorl lilt th6 Endiil.i...
(iD Tnoueh P€rnotion by a &Enino commina @ntli&n d bv th. vc

ch.n6lo. or by l6n.f.r fsm olh.r d.Pain.nt or lh. uniwniry

(lll) lhFuen iryidion by lh. B@d or I'|.n.!€n.nt
2. Th. n.tuD o, rh6 apFintrn nl ol rh. l..dEl! m.y b. in env ot lh. bllounc lom3:

(i) Appoidtran or Prclcton

(ii) conlrad .ppontn.nt ior fx.d l6m3

(iia) adho./ t6mpo6ry apPadm6nl by Vic+ Ch.no.lo./ Chanc.llo. ior Lmt
not moElhd .ir mrnh.. sudr .PFintmnt €n bo ui.dad bv..onEr

.ix nBnh' s!.lr 4Fhimdt c.n b. o<!.nd!d bv rothd d monlh..

3. Th. Univ.r.Iy r.dEE ir€t t .dt ..!As condud r..d!h 
'ld 

condbncv wod(

!uid. G..6,tn .nd p. om .dminktr.lr6 ddi6 und.r lh. di@lion ol li. vi>

Vi5 Chanallod Chenellor sh€ll h.v6 lho aulhont to roke, i. sp.oll €$, sho,l_

t m or impo6ry.ppoinllMl of i...n6 *nh .p6iEll6m. and 6dni6. ol $M@
Th. *ledB and e6d. ol Pof.s., Aleid. P6f6$., tu.i.i.t Pof6@r and

orh.. g.Eom hddins lEchinq F.€ts in lhe Univ.reity .h.ll b.lix.d bv lh. B@d of

ltene.m.nl m lh6 MMdrnbn. ol Acdmic council and Finan€ Cornmitt6o.

ldh.mw, a po, of a uniwGny o.an/ oi@tor, a uni66it, poL!&r al@iai.
P@f.3s or a univ.Eily Asist nl P,Df63or i3lo b€ lill€d up, il 3h.ll b. adv.nis.d

end applic€lionr invit d: Prcvid.d llEt for tlE poll ot . uniE€itv l@ch€r, lh. vic
Chanolb. ahall hM lh! poGr lo ple b€ioE th. !.ldion @mmill6 lh. mm. ol a

$n u. p.6on lor ln. dskj.€tion sbng snh ih. .pPli@lion! E 6iv.d in 6pn$

6

to lhe advenis.m.d bol such p€com .hall noi be tom Emmgsi lho!. shqaq in,lh
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*"'-."."' ;r-*;Gr.."d s-, .idr coundsrn' Pu'i'Er'?$rPuir'b)

!.Nic. of $. Univ.6nv or ihos wio hlt r6inld fl(lin lB t'wic"

pwid.d futthd lhsl lha mm6 d tn tpp'6nt fM 
'Moad 

m'v b€ dsdttsd Ev tn€

S; Commitu in eb€r'ntim il tull ptdi4laB or rho P'nd\ tl! evaiLbb'

,. i--.,.* , ** 
"'tt.or 

or PDl.3sot m'v 'b' 
bt mtd' bv prcno{bn to'tn

' 
"*nco"" ^a** 

r'**tr/ At!di{n' p'oLslor tttE sE nincdmpdnoton

commn . @n6litd.d bv lh' ch'n@lb'

". 
l-.*,*t" ""0 

*, -ui€mtnr! 
tu tp'ontntd ol lh' Univ4'lv Pd..t&r'

- 
i*". tlof** and asid'nt Pr)lotler 

'hall 
odimnlv b' $mt I rh@

66dib.d w $6 Univ.6iv GianlB €'mfli$on'

n l-t*"* , 
"" 

*'o * holdin! p€nsmnt or t'rnD'rary pod shlll nor b'
" 

,* 
" 

."o" ao * o*tt lh' dd ol 
' 

smst'r i t 
'lo.mbor 

3oe or APd 30i'

,, 
"" 

ll""-".." t.y in 3p&i'l c.s' wti6 th' nolic' p' n to 
'uch 'n

.n .. it m.Y think f^

10 Th. Boad ol ilsna!.m6d

distinqui.h€d T€.ch6r ol lh'
!.lrlaBhip and con*icuous

,r.ril *a , ** mv 
'Proid 

! di'tn$t!h'd Polasr tt Ppt"'or o'

Emin.n6 d &/.h i.in' 
'nd 

@'dilio" s n nav thi'k 
'p'oP'bt'

r z. ii. -i,u"," a **- tr 
'iivclnv 

ttt'htE th'r unLr3 o0trYri.. d'iln'd h in!'!

d.tuL. A Cle b. tn' !'lrt '! 
d oh'r ofi6r ol th' urn'tlrv

n cdd.rh- br arlthbdr otvtld4 F olg ttxlMr'u'tYolr'
" "ril[*.io 

o *t* to sirnstb'n rdhins 'idd b6'u* tn'rc v not b' r

froUtv memUa for a pcrticut.r subj61' d t r!'d is f'h to inEoE tlE qurlitv of

r*i"g S".*tt ft i' a"tittl' io 6ssociaL tn erltn fton p'or'ision or iidust'v to

,..-,,**t -"*"t bv lh' i end h'ulv menbes Thc 8so'iaior ofo

visiing h.ulv mv b' fd s fd dals d a en'i'r or i'jl va''

Any ple for rhe &iecilrion of t visiting f&dtv should t' fomulacd consid'dng th€

c,mm *eruio s wal u trtur 
'€eds 

Ti' Policv for th' ewiaiion of visitbg exFns
-.** 

-** ,*"* "t*t 
lite l!3'hing lold to be alottd lo ch t &'utiv'

may @nGr th6 liu. ol Pmi$lor Em'dus on 
'nv

Univ.BiY al or olLr his €li6n6d is Ecognition ol his

B. ic6 lo th. Univ.niv ior e p''iod ol nol l'* $tn 10

,.*.." -u "."- ** s@h exe'ds {€ ecuirca @nFYol 
15?Jhr

snlilI

RIMT University
Mandt Go'oindgarh



RIMT UNIVERSITY'
brirrrridtu; add lnHrr' srirrid srd', rhidr couidqrn tunltb l'$1(Puni'bl

&RIMTtq l Mxln1

idplication. dc The tutui and tems ed @ndilroN of swh apDoint'nenl should be

PdduE fo. APDod of Viirbt r'dhY:

I Th. D@n of d' Sch@l pno b rh' ()l)mdcodr of lbo mo#' bting inro

@6idddld ih' ttsuls dpdi* avnlabl'' *ill iddti! dE 3"s od r'qunmfl$

of {siti4l@lt}
2 Effons slEll t' nud' ro nc'r tt' rcquiffidr frod ohd DtDartnmE of vMons

f&arlli6 av.iloblt wirhin l}'' Unirdnq Gron oln- s'h@ls)

l. Tho r.qumor io' 4p'innn3 vi$dnA f&ulty *itl b' pur W lo 6e Vi6 Chsellor

d l.&9 No uers grior b the sMrcmdi otrh' Mesld'

l Ana tho lpPrcv'l bv th' viechs&ltor/ 
'Lm€llor' 

$t HR xiu olTE s

.ppoinodt

, ;e d. AFituo of visirinB Facultv td ban lDpord b' dt v'e'

Cid€lld/Ch@llor' dE D's di' in subs'qMr @'sLr rcqud for dt rcnsal

of 4poiDhdr of aDh fi'ultv' In @ of m'ffI- studd f"'b&* and ! 4on on

rcAuleiry shauld b' mclosd

lll Rut€. tor thc rppoitrli€nr of De'r of r'cultv

Appoiltf. olD..n of F 
'!ltY:_

, L 
"ro" 

r-r,,, -'r * "p*inted 
bv the vi@_ch&ellor from 

'monsst 
$e P'ofesn

i. fie fauli, nomallv on ihe b6is of enioarv

,,r""0."r.,*.*-t'*"tnas'!enf&ultviheenionn'riAssiat'Prefesernavbe
coNrdeEd for.ppornunenr a D'!n on ! sPec€l .e

: i' cs or I@aoraUritv of 6 €tgible od suiisble peMn tlE Des Acad€mic affatrs

will ofliciaie 6 Dcan Fa'ulty

n ,l- **" *"' 
' 
t 

' 
*ve n lvlilsble or foud srllble {t vice'Ch'ncelld *ill

' 
.*,", 

" ""**' 
Ott *-t olh€r f@ultv N Dem Frculiv on iehporaryhsis Provid'd

*, ti" **" " "*'"0 -*! cllusd 2 r and 4 abse ihen n' will €linqush rlrc

ch.rg. 6 ,oon &! a peie' joins th€ frcultv s a prof€sor on rcsul& b6sis

S :lort ffv ,ft" ,"* of't't Otan will b' two vs6 but the FMn can b' @_dppornLd

.. A-&,



&RIMT
!,l: uulHs[YRIMT UNIVERSITY'

HhLr.r.idh.rotid.(r{Hll *irrdsld. r{. 1G'blidctd P!nl'81"!0llPunlDl

lV Rul6 for the.Dpoi ie ofEdd of D4'rtE 't
Appoi o. of Ead of D.P.db'nt _

l. Hc.tl of th. d.pamnc,n sil! b' lppoilted bv thc

Prof6M dd Asiste Prefdsr mrki'8 in $e

vi.c-chaGllor ftoi mongsl thc

depdrncni rcnnallY o! dG bais of

2, If tro Psn sr ot A3sitr' Prefc$r i! !6itrblc ir thc D'Frtuml dE 3'nid_d6l

A*i3t ri Pof.ssor mrv be cdur{tdld for rpPointsE t s h"d of&!'rbEnt ! r lPcoitl

3. In ds. ofmGN.ihbilitt ofe eliSibl' drt $irbtc Fls in tlE D'!"tenl tlE Der of

ft ully will oficirr. s Ead ofDc!'rtDari'

4. lfN FBoi @d.r 1 to 3 lho!' h wllhbl' d fouxl suit'blc th' Vicd't!'cl@ siu

rppoim r erer.sorl as:ooirrc Prefe*s Aom $mc rclri'd DcFrtnt s }tdd of

Ocportmco on rcmporarv tosis' Prdid'd lhlt if ! Fen is !!t'irtd !s h"d of

dcpdtet ue d!l!d 2' 3 or 4 rborc' bG wil tdinquish th' 't{8' 
rs 3oon t3 I

Prefetor d &@rr. Proftsr joitu ttF &Fibcni d !!8d.r bGi''

5. Nsnily lh. ld@ of H.rd of D'Fitn@t will t' ltc 
'd' 

b{t $' F$d @ bc G

v lafolntlilrt .tn D{t- ol lrh!fiirdv' O(ttc'lt of &t Unn'6tv (lloll.r"c n!

,. Il. manmr ol .PFftEn qu'li@lion s]d tun'{oit o' nf, vi'+cltr6lbr' tf,

nau,., 
"no 

t" ou ri*tr & A"o{d ofic'r thdl b" Buo&'d in lh' RluI_

2, oh.r ollter ol t Unlv'dlv th'll bt tpDoidmcrt b' li!' cl'.|rc'Ior dt lh'
-,.-.**,,rr.outr"rdluitds'Ldioncdmtu'dttrlh'vt"rEvnBb"'

3. Tr. S.Ldoi Commitb' will b' ddtdtd b' vL'4h'n6'o'/ Chi..llo''

a. n*a-., a"* ",*t 
Yanct" ol olt..t 4 $o b' ni& inllush i'itm'l

promotoni !.d tend.l!.
s 

'rnr"..t 
p,o.oti-" 

"t "tt 
t m*tt on tht batit oldllv @nttlln'd s"sino cdnrrx'n4'

". 
i" *. , 

"*., ""*, 
ott' Enlry oFaim lnd othtr 

'udr 
po'!dr' t sit'n tttt

my b. coidrd.d, ir Equic<l b'ioE th' id6Nid ii o'd'r lo ddr $'irJril:'



RIMT UNI\'ERSITY'
-'",-"or", ir-uo orn. mm 3d'' edr oobrn'o6' Puiltb 1'7!'n'uitbl

?. TlE.CFintEd !-!d td'nhld"tlv' lEilionr ltEv b':

(l) Oi PDt toi
(l) On drntct D* ror a tul.d i'n
(ll) oi .drE bti' id "hqt Fti6d q 

'!'in't 
t L'\'' v'..'|!c''

3. Mod. olAPFr, nEft:
(i) Iho .PP'idnEl( or tll A

lh. Chanellor.

cl.s and B Clas! Olnc.B shell Esi with

(ii) L .ppo&in'd ol tll C cltB olb6 
'xclodinc 

tho Pod3

lnvolvinq prnEion chtnmrt will G{t wilh tht vi>chtn@{d

'dpt(iii) APpoid'ntnt 4dn!tth' F dt inwlvine DmdoE chtnnd thall

b. m'd€ bY lh' R"isltt'

9. O.i.g.td! ofP .r!:_ 
,, Nolwith3l.ndine a'vthiic @dtin'd in th' Ad 

'nd 
th' sl!tuL'/ odin'n6

tn. Chanc.llor mav dtL!€t' 
'nv 

ol ilt powcB !o tht vic+ch'@[or ior '
.Fdn d Pgiod'

(iD NotvitBandin! svlhing 6d'in'd in lh6 Ad tnd th' sr!tui"/ odinat6''

lh. vElcht'!6lld m'v d'bgstr anv ol itt postB lo R6gitld (lor

edmini.ttaliv' mtfi'B) and !o th' D'an Acd'mic AnliB (lor sc€d'mic

mlt 6) ,or a tp'di'd pdiod or to anv oihd ofict ol $' univ'Gitv of ln6

lndur o, I lJniv@rty Ptli"ttim
(ii N;dtndiic tnvrhin! c'r{tin6d in rh' lidui" and Odintic.3 lt6
" 

"r*, 
., * t" 

"Ppllval 
ol rh' viclchaic'llor d6L'at' anv o' th'

;l! \ad'd b him to t! olh' in lh' Unl!56iiv ml b'ln lh' €nk ol !n

Aqd.d PloL$or ior ' 
tp'di'd !'iod'

10. NoEr.sdrn;d.n Fllv bt lEnli'md rom lim' io tim' to env onrr d'p€dns{ or
- 

;minuEriv. of@ d'Fndin! ugon lh' Fquicmt{t ol th' uniwcitv

,, . t*-i ir-i ""*"""t', 
*n tilr b' t! tp€'i'd in rh' r'm tnd @idiiont ot eNi€'

;;. * ;; ; 
"", " 

* -"-r'adino clt'lory vlr b' b'ror ttr' ac' or 18 v"r' NoF

t ichho.t f slll lup'r.nnu& 
'l 

th' a!6 ol60 v*r'

,.. ^iL 
r,. o*" tn'nsion/ Gtppoitunsn tu 

' 
mtrimum Fdod oi 5 vol.'

'- 
, *. 

" 
tn" o* ,"** 

"nd 
2 v"6 an'r th€ 

'4iry 
of fiBl 

'xt'ntbn 
prdatd lhtl

rh. d!6m.d .mrby6o i. in qdod henh. 
Lll *,

e$lilI
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o.,"-".",.'"-ir*1,r"*'*sh r'idrGdrid'rn Pu^r'br'TrorrPulrnr

6.22 f,ligibility, S.lction tud R'oultr'rio!

I s.l4non conmittee fomed 6 Fr $e Actrsdde oi dE Univ'6ity' hen@

r@ruiirne tothepo$sfotthcvdoNt p€sordegoriesoflhcemploveessnall

b. ia& 6 d*id.d bv the Un'wsit!' in accordame wilh lhe Regulaions 
'nd

Rul.s tfued from rimerolime

I Tte qudrficalioB dd e{Entre lor appo'dn€ 10 thc 
'o$s 

in ihe vanou

ly!.s or ca&8oncs or cdr6 of the u'iveBilv shall be such s m'v bc

pre$ribed. h tlE Rules or olh'Ne for @h c tBorv ofposis ftom limc 10

3 Every €nplolcc shall be rcquicd lo upgattc hrs cducatio'al q@lifidion d and

*he. speified U.ivssilv ton line lo time' ai his om @$ a'd oM tme

d Shonlisied candidot s apFs btlorc sl*iion comnine lor 
'EMnal

5 Shon listing dd lin l seletion is bed on $o bsis ol clisrbilirv 6 F r fie

Gud.lmes of UccAegulolory Bo<lv/St'luiory bodv/RIMT ac! s1ltu6

odimcd ud rcS ations

6.2JT.16..trdCo iiio olS'Nic

Ev.ry .mplov* ofrhe orgslaiion shall b' bound bv 
'h' 

si'rnbs Ordimes 6d

qrte rceul.lrotu for th{ nm( berng rn toM rnlheorgs'^lor

6J Pl4eE.nt.nd tndudion

6JJ Joidng ForDrliti6

The sl{icd qdddes e providcd wilh ofer lener' me'toni4 lne ch€ck lisl of

doclrmts lo b€ subdit€tl 
'i 

tb' dmc ofioinmg oi thc dav ofjoinrng lhe edplovcc

hB to lill $e @quisrle foms 6 the pan of $e joining fomalities e s Joinrg rpon

inrl PeMtul info@tiof, fon along sth all rhe @qursit do'uEe'ls as meiioned

b Mart shets (loth. l2lh gBdulioi' posl-sradulion Ph'D (iftgliEd) or any

o$er desr€e obtamed) WL'

SIRIMTtq uilnmln



RIMTUNIVERSITY, EA!'u!I
o.hlJLidllr Cr nod OHrl, 

'knh' 
Slll.' rl.'d ooohds'h' Pu^l'bi'er(Puii.bl

c Cearlicff (eaden( ed patucrDauon rnorhertdrv resl'

d copv ol PAN od Aadhr 6d

f Exp.tieed rcli.vi.g snifiste l'n'r iron fie prevDu oieo@tio'

s Covd v&cinalion Cenrfides

The oln€i io@lities includlng the appoinimdr lxhcr' ID card- cnail d Nd

lom.hies relafd ro 1lle elary &ount de @hpleled ihe d'tails of $hich dc sed

b$e m*\ lo,ned.nploree wtrnone @l of lhetr orn'ng

6J,, fopto'4R@rd.trd l,forE 
'ion

. Tn€ mploye niomadon 
'rcludins 

$ejomins rePon ol! te$imoniols od dv

olh.rd6ummt s s€ntion above in joining fonnalit's is mlinlaii'd in the fom

of a P.Mdl lile

. Th. infomdion of tll fie ehploved n rcgar'kd 6 cotrfidedial snd @

dainllin .t in d. offi€c ofRegsls Howvet lhe if,foootion mav be obhrn'd

by ev dqp.tu nl with tlE priu ,.mi$ion ofrhe RclrslE'

. Th. etnplovce rccord is Gsulslv updated bv the HR wilh ape'1 lo

' Acadenic rcbi@em'nr'

. R.s€eh@rls

' tromolioB

. Additioml&srcllme s etc

The dplov*s cm srso n'lc chs86 n Fis"l d'ia bv rntbmrg md

subflInrng $e Pt@l lor tht se !o t{R Deprme

6JJ Serrity lr.r..h: TIE Univ.Eitv v d"idc ro rtt' ' suilv &posil it tum of '-- 
grrr"r,l€" * tl* li." of 

"ppoinficnt 
d ttuNrrb' s d'cn'd n@s!ry io 6N tnrt &'

ir**,O *ru *, t*o t'* if $c anplov" bn in ih' nidfi n d otha*ie in

comwnti@ to dE t.ms of his ddotfmt &d/or $€ Pol'cv 9l lh' UDJNtv tor dE

nmcb€ro'rnio*. , ., g{f



RIMT UNIVERSITY'
o.lnrrr.idl.rariddtNtrLsn'h..lo,'ncr6oohds'6'Pril'li'73ollPunrbl

STRIMT

61a Dofinnon ud rr.icn.lffin
Ercry .dplo'te d pcMc !t lt' lim' of tPPoimsnt d joi'ing lhc Unimitv' will

b. !!qdl!d to $8n t &tltsdon Is! ht or shc subldt hit$'lf or hds'lf io rh'

di.ciplidty juiidicltd ofrh' offio'E or 1'ho'iti6 or orhd FmE ofth' Uni@il'

s'tE n.Y h. v6t d virh such Pon6'

5.3.5 JoLirt Ti..: Tlcjoidng tne to joil sY posl in lh' Udrtisitv sh![ t. arb9ld

6J6 Enoh..rtt .rd otl.i Allor'lc..
. TIE .@llmn!3 ltd orha sllo$n6s psvtbl' lo tlF dplo'6 and o$er P6!o6 of

rt U.itniiv ind itr inninnioN Stll h' in @h Fv rtl6 d tl e*h !i'gE ofs@h

p.y s.l6 u lh. UniilNlv uv tppovc 6 <Lci& nd! rihc to litu' in @ord'lrE!

{it t'hc gurd.lilrs of suMorv lPcx M'cs' if r,v'

. Th. rlPoini!8 sdlDritv or om*r tuv, ri ils di*nlrol\ dtti& tlE ni8!d lunb'r of

@ollltMts tldd .drhdon'l b'sEt! ttdd FrLs ro ltE 6!'clivc dplov'(O tnd

D.@{3) in tlE Unisslv, s d"it!4 in tiew of dE sr'i@ ofcmplo}e or F's'n

clr,1.d.d dd/or E D.r lt sluiM" of lhe Uol6ilv'

. TIl. Cbsic.llor lbtll b' dpowtld to &'ci& lh' hishd lunbd of'Eoluan! od/or

,ddiliool bcEtitt !trdor F Ia io v cnplo'c &d pctlon i! 6t UniwBity' D

.k rEd lf4s!.Y ar aY ln''

6r.? D..Lntion of.8.. Everv dnplovc' sh'[ ut' ' 
dlcldtli@ of hir 4p ro tlE UnircBirv

d 6. lirc ofhis .nlrv inio sflie' b's'd d his mriicul'tid d 
'glivrldt 

enificd' tad

in th. cr$ of mn'mdicul,l6, ssh olhd &'usenLtv F@f s mv h' tt"Flblt to th'

.pFoiititrg .urhditv bc!.d d eli'h U' ts' wil h' t6!pt'd And dl. iL'lt"tioa ofogE

llrd *!cFNc. of $. s' hv th' tulhditv' i1!h!n bc bCtv binding d rb' GEplove

.!r! m @iion of rh. !g! shdl b' dlowd ro b' i!& d t br6 dd' for dtv PuF r

*hrl!d.r, .xc.ts wih 0F rlproval of 6' conPdlnt &'rDritv'

6Jl xdntof *die
Tterc @y b. ! FNn l lil. for oery

rords &d oth.r docwefis rclai.g

shallb€ Pl.ed all P6P<E,

RIMT UniversitY
tlandi Gobn rdsarh



o.lhlJ.i.lrr or R{d 0{H1,, &nhd srd., Ltrdr orl6lndo.m, Puil.Ll.7!! iP{.lDl

setuie Bet nay. il dened d@sery. als b€ mainlaired in res!.cl of wh

6,1.9 WhoLriac.6ploy6
. Unl6s orhetris expEsly provid€d for. $e whol€ nfrc ofan enploye shall be al tne

dBposl of$e Unile6i1y Md he shall *Fe lhe UnileBrty in sEh .apaciq ed in such

ndcr od ar such phcs 6 ho n,y, from lime |o nne, bc dirNlcd by thc Un'vesi$

. An mploy* ofrhe Unive6rty nay b. called upon to perfom uy work 6 may &
sicned to hrn rn the inEesl ofod for lhe pupos6 oa lhe U.iveNly.

6J.t0 ln.reDen&..d Proboiion:

Th. imGne.ls, in@nlrve, pomolio. md l&cwise shall be g@led lo dch €hPloy*, a
decided by th. U.iv6ity, in aEor.l!.c wi$ the Rules frued by the Univeuity lron

tme io ime Ho\rcver, an $cenflt, rncendve, promolion md likevis n.y be *llhheld

fron d employ* ii his conducl h6 nol ben s@d dr hn *ork has not b.en 91nf&1o.y

or orhNise, at $e di$Eiio. of the apporing authonty No employe ot Pe^on shall

clain the irc.enei! inanlive, pbmotion ard lilcwis 6 a da{er of ric,lt md il shall b€

subjccr io the soh di$Eiion of thc compet€nl au$ority

(a.l I Proh.iiotr .Id Corfiro.rio!

This Foncy sels to ptovide th. pr@dm aid guid.liies for en€nsion of piob4lion ud

co.fimariod teminalion of e €nPloye who lBve b€n aPpotircd oi pobaton

RIMT UNIVERSITY, snlilfi

BIMT UniversitY
Mandt Gctl'rCqarh

2 I Tlis rolicy is applioablc to aU cmployees ot RIMI-Univ.tdy

22 ft is appli.abl.lo all emptoycB, vho hadjomd &€ univ€riry on or aner l'' M.v

2017

3 P.riirenl rrp.cl! oloe policy

31. Ehployees shall be sppoinEd o. probation foi a p.flod ol on€ ya( thn peiiod

hay b. .xlod.d for turlher p.nod nol etredins aolher o.e year

1.2 The probalion Fnod ofe dployee sMll b€ exlended by the nmbs ol dlvs ol

l€le ofwhat ver Mturc taken by lhe employe (cx@pl the CL or lplidav!



RIMT UNIVERSITY,
gfrl,ml

o..!rr!drr or i...0!i! lrrri tl-.Illd o"lit'm' AnlEl"',lltu"l

{lc u.jvcBitv cal6&r) dun8 th' Drobaion period or uv 
'xLBion 

lhaaf'

3.3. Duins dF idri.l d Jq ofcoplovnmi d RlMl'Ulivcrsitv lt"mplov'c's

Fforn'@ .nd dlrllE to RMT_UniEitv poli'i* & Drcc'duB {ill bc

cloely tmiiottd

3.4. Tt tlpoifrDcrn m Fob.rid shdl te d'cm'd to @dnc '6 lner ilt dlnrv

of Fob.iiotr Fiod util tE c,Gmed tfPlo,a b mtificd itr Mitins bv lb'

tlR. DeFt ltrl nie/hd Ploh.iio"ry 'rDoiDGdrti
I H8bdn @dfiE dd
ii) Hs bc.n srcnd€d fq i fun[d Pdrod

3.5. Th. *o* FrfotnDs€ of th€ @rccflrd 
'mplotq 

uldd Fobttio' Muld b'

4rluiicd B th. EOD o, th. @mPa"dh@ty in t t'@P'mt ond hf mrlM

.nd ntrihd tubinitr.d lo I!. tlR' th' s' nust 
'l$ 

bc Egdded s onfd'ntitl

dtl.t tet@n 0F Fni6 invol\td'

5.3.12 Slorilr:
!€nidity of 6..mplov.6 in tr' Univ.lsitv 3n'[ b' &t'rniftd scordi'g to {te

wiou F@.l.s &6!Ed i! th' rulc!' G orv h' frrmd fron tir' to tim'

63.13 f,cdr.rdt ind .!.sD!ov.." of crDlot6;

It Policy r.gsding {!. i'tiE 'rl 
td llaplovm'"t of6' retitld 

'rplovc'! 
of

th. UniEnitv rtdl t i! e'ordslc. with ilF Slltu6 rxl Rulc! oftht Unircuitv t!

ElY b. tu.d frord lic to tiBe'

6.!14 r.brdion[s.lr.6o':
. Subjel to l!. Fovisi@ of ln' Ac! statu6' Ord!l@6' R'gd!nd' Rd""

Polici6.Dd 3Eh olt'r d"!rcnls ofor Uni6ilv' B rolv t' Fo tlSr&d '!d
rn nd.d ton lill. to titu

. An .mplovE n v Biglt d dE s'dic.s of 
'n 

qnplov" 3lrll t' lilblc io

t mioti@ d &v tirc bv t notio' i! Mitilg C@ ciilcr tv ih' @plov" lo

{F rypoirli!8 rudrrilr, d bv lh' 
'r'poirainS 

&dh'ritv io tE 'ddot€ 
G D'r

&e ldff of.p?oittncdt !'<yo' lt|. nn.3 d $e Potica of$t Uniwli' fu lh'

tiD. h.iug in fooc, 
'5 

tPpli'tblc;



RIMT UNIVERSITY,
DdJ.Irdlrcli.dlraitL*n t!r-,xdlooaHirnPld'lr'TnrrtiPl

. h rh. ctnl oftn@h of.nv of ln. t m ud 6ndrtr@ oflhc tppoin6En!

idisipliE, .,ti{rlrrizriot b.b.vior, viol'dm ofc'& of odwr brach of

trusl 6dor ev condd on p.n s'tich b iMNstcr with tll€ mploFr

dplor@ ElrtotluE or in ce of us'itfi''lorv pdfomtacc or di!'bqe of

dni6l d in .e ofev clillldio.l PIobtaL tllc UnircRitv shtl bc 0l libcnv lo

Gdirt! ilt e i.d of & mplovd without !'v toticc Ed {i|[oln

c@!.Btid &d vinoln p,!j!.tie to ih othd d8llt3 &d @'di6 for 3wh

bEr.h or coo.lud d bs p6.l . 3h.tl b' tulhdied io t't' lpFoPnal. Lc

b c!.e of lny r6ignatio,'tdaiMlio! Policv trot crpBslv Fond'd for' e

dplor@ !t ll b. govdEd by lh. follNing Policy:

. Tt wie of e mdov@ will b.lidlc to LniqriodE$s,.ton bv Siving

.one Eo h mde d.iiet eidei d

. ThG s.rvies ofan emPlov@ mav b' disdninEd b! siving him lt!

.borc-nentiotld Fiod of noti@ or Fvnern of sshtv !! cmpd'loo in li'u

of $e mrie Fiod bY tlE Unirclsity'

. Ar dplov* mv Bisr bv giving tt' abo@m'ntion'd Priod of !oii@ or

dcPosiiS.lorvinti.uofrh nolic Fnod subjd b rtE coliditi@ l}lt hc' in e&

ofr t !.hin8 Edplotlc {ill conPldc ih' BPetw rdddDic t'm i'e' up 10 llt

lact Lachins dly

in r FniculE Em.

. r s dployce ch@6 io 6igA thc UnivcBrtv tu €lie hin tl itt dier'ti@

at a.y tim. rithin lh. noti, Fnod snno(lt cdF !ari@ Si il'nv' i' ce ile

Univdsity *rv* s Dolic for 16rdimtion ofihe ese3 of!! @Plovce' h' lEy

.lso l6w .1 sov rim. within dE notie Parod withot d"otiting sdfy

AmuvP..iodiql @tftLnlnl npotr!:

Th. {mFk .urhonti6 ol lhe U'iv'Rirv shdl rcpon @n6&nriallv' 6 ntv b'

dircci.4 to ttE ap?ioprid. ethorirv or oiliq ot dt U 6itv 6 the p'rfoflBG

rDp6iel. @nd@t of lhc €sPlovd tld lilcwie'

All s@h rports sldl be subditt d d tn n@d s hd d94 i' f,

en|ilfi

RIMT Unir€rsity
Mandi Gobi'(gath
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63.16 rd. .r .d Pdtitg.l

A.y dployd of the Univ6rtv, iG *h@ls/i nlntes elc mav b' posled o'tra$ened 10

d! $h@l/idiiule or depsrtnefl oflhe Unilc6ir)_ or 1o th' Tru$ or ils iNlitutios or m

ourside agdcy or orgimiaton or ioslilulion ss d'crd'd bv the UniveEilv on swn &ms

sd @nditjo6 as mutulv sgred upon betv@n $e U'iv'Ritv sd $e Trust or rhe

bodowin8 authorftY

6.3J? T.rv.li!8 & diily .llow.nc:

An employe of the UniveBiq shsll be 
'nlitlqi 

10 lroveling and dailv sllowdcd 
'n

ac@tdMe Yiih $e Rul€s dd Orde6 lDmctiofi' Gnnr'iines etc

The emplovees ofde U'ivssit) sh'll b' gorehed bv lhe Leale Ruls s l'id doM bv lhe

Uni!.sitY fiom tme lo tine

6.1J9 PeM!.l injlrY or d'6'a':
The UniveBiiv shdl not b€ Esponsibl€ for mv d'mage or loss b anv mplovee isi'a oul

ol F6oml injurv &ttlor deatn bv Mide'l or drhe$ie ddne the ooue of h's

nployn€nt wi$ fie unrv6ilv

6l-20 trrtduleni.ctioN:
No suil or otier le8!l Fo@dinB shall lie assin$ fie unile6ilv oi a'v oiner ot enPlove'

c p.sn of tlE univdirv tor ov illesll or frsudulenl erion o' mdDmdie do'e bv ev

mployee fd ev Pulpos, \l'halsGver' dunng tis couse of mDloldenl in 1he Uni$s'iv'

6.3.11 CoEdoct, dilciPlile .nd tppql:

The emploves ol $e Unrv€sitv shall b€ sov€med bv tne RegulatioN ol th€ Univdsilv

Mth egMt 10 conducr, dieiplin€, !'Blrv and apn"l dd s@h other Rulcs 6 mav b€

NotuilBtddilg eyting sldcd in rhe* o(linoes' for sv nnforcsd issu's disi4 tllar

E no, @c'Ed by dre od,Mes. d rn trE.Mr ordRpu@dtr'ffi1'tri'l

RIMT Ur:,'
Mandl Go!
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D.l Jhir,|lrolR{dl H0'sd i'!l.''ndloouidg'rn'Pol'Ei"tollPuilbl

i e.rprebtion ofev provision otth* Ordinin6 a'd in r$p@t oiall th€ mrn6' rtltd

.xpesly Eovd.d lEtin or do! lhe UniveBig nav aPprove to uk' such medur€s d mav

bcne@ssary for moval of diflicutli's th't shal bc 6Bl .nd bindrne on 6ll th€ @MnFd'

63,23 S{p€nllurriotr:
Th. $06!odion 's. 

for RIMI_Univdsit! rshas is 60 v'ss Ho!'r' in otd' ro rdin

r.ld&d od apamc.d rdhtrs' o drosid b'vmd 60 v@s ce h' tllo*'d SeL dr6$on

*illt norrrllvt! S Ld subjar lo lh' following pr6'des

. As od wtun ! Lolry 6dbq attains the lBc dr 60 vd h!:r snc 
'finlqstcd 

mtv

lm.IY 4PlY fd atodd rhrowh ln' 8OD

. Tt. @.d Dositim sill nomull, 6. advdi*d Md all 'ltlbL 'ppli6t 
Yill b'

i,!@itwld

. llm rpplicml is foud @ b' sirtL da tio djsd'a incmh€ whoh6 @plicd lot

aidio mv & i*Djmd'd lq €sp!6in@a! Fdidtd nd$' is n'nicallv 6l a

difi.d bY rh' f,Ediol oni6

. T}l. rffplovnd *il! 6' for t msi6u paod ol fir' vd' rh@ v'6s in dk n61

,ftrc. Dd oorha do v@ b!s'n o dE tbot 6rdio

. Thc !bov. pre$ {ould involv' th' 4provtl of lnt cto@llor 6 lh' l!.Mddion

ofihc Vie4hm@llor

. I'lte rEatpoinE@l tachd *ould b' d6igltltd 6 Prcf!3s' Alsid' Prolos o

A$itur Prcfsr onlY

. ln @ i. is lih rqsv b 3ir' ev addiiond Elgorsibiliv likc Oai Dir@ror Dd

HOD d. b $ch pas

7. WorlTiming!

Uorn of OP€ntion .trd Wor* Sch'dule

All the .iplove.s M@ lo @mpl€E nipuld€d hous of mIk The lork timin8s and

chertule for t6ct!in8 od non_ l@ting @ eie Full-dn'

prof€$iomlhdninisrorive posi$o's tre 
'xpe4'n 

b be on liEei in n6v c'ses

;owci, dddiional hoE nav b' necdsry i' ord4 lo snsfacbnlv fulfill the

equircftnts ot a job fte uivsitv obsdes 5 davs' @t *i$ 2 8ll.rot'

st'udlyt ofr Lp< l"t

BIMT Uciversit'J,
Mandi Gobirrdgarh



RIMT UNIVERSITY'
o.rhr-ll.idrr;r ; OH0, lrnhd !rd', n'idr oo!ridc'6' P{ML1'7s01Pu'lU

s. A.null APPr.h.l Syrt.n

ODjetivd rnd S.oPq '
T6e Univdilv t6 lh. h@h'nism of pe'fotrme aPpaisl for borh &4hi'8

and io.-EachinSstaf. nE obj6rivcs ofthe aD9aisal svsbm e _

!. To sEengthetr 1he I etletud Asl bae offi€ in$nutio'

b. To .1i8, ed hlms ebplovee eftigies lo*dds &ti€vins suFrior r'sulls

for ouststehold€s

c. To slide emdoves on lhe polh lo sftnetle'i'8 iheit prcf'sional €Fabiliies

d. To povide a otioEl and objenve bsis lor idotitins hidr pobntial lo

llte on tututelead€^hrp reles

The f..uftv .pPr.irl .y3Li cooPri6 of:

.) Feedbrck itod students

bi S.lf{Dpaid bv rh' fucullv m€nb'r

c) APPd'sl bY tne R'Ponins Ofri@r

d) Inplts bY thc R'viewi'8 OffiGi

e) ColNlrng / dieusion io eBbl€ fie f&ulq mober lo lm* ar4 wh@

improveme isrglued

L Slud.nl f*db6ck should be oblaicd bv l}.a Dircctor at th' end of ah emest'r

i.!sFc6lssionwilh$e$udent!of !cl6sinwtlichtoP Iostlld $md5$t!t

slud.ntswouldFamcip e To b€ eliSibl' to provide feedb&k ! snxtent should hre

!$ended af l4( 50% ofthe cl4*s'

2 Afler tbe fedb'd( e$ion th' a!'Eee s& of th€ cl6s ior @h Paper/ lach"

should be wk'd oul s4ich sll b€ a'lded 10 *lf_appriel eorc aid Mrc gv'n

bY $e Reponing Oltrcd

r Sctf appaiU ma srsmenr bv R'poning Omdr should b€ conducrd d tne 
'nd

4. Wrlob scoriry should bc tclt confldtntirl dxl tlF

slDuld @t b. disclc€d.

srcs srrcn bY th€ studeds

[",tr{t
Reqistrai
Rftrf Univ"rsitJ
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5 On the bdn ofdiscusio' offeedback fom wnh @h faoultv membtr lhe Da!'

Dnetor euld list doM their Esp6nle nteasr psrdneteis ot ingoveme dd

e.t! th€ @Pv of th' se 10 the H R Of6ce

3.1 Tbe P.rlornrra APDnirl Cycle

I The apptdel h @nd@ted o'e i' a vear lhat is in $€ monlh of Jul!

2 Ttle APpBiel s sridlv ba*d @rding io the R'guldorv tnd Univesilv

rhb, rhe hdlldul peaol]1uG ond conhbuuon Mrl be te\res'd on a continmc

"^,, 
,it""* "*.*"t" "''rrns 

dd teedb6ck r' $n spp6$l the i66 will be

", "r*""., "r"*-* 
agaid !e' deliv€r'bles and tarspts on caFbntues

a..-.*na O*i.g lne @us oi th' vetr' The tev outcoses of porfonMce

sl An aSreed *t ofetion 10 b€ undettaken bv d€ cmplove lo inProre perfomoe

b) tdenntuonon of developnenl 'e'ds 
& por ial forcd'rDresrdsron and groMh

c) Bais ior deidi's p'doman* a$Brdr

E.2 Annul Rqid Procd'

The M@8€me of fi€ U'iv'rsit] tvGws th€ Frfoir@e of l&utv nemb's eveO

,* -i o* - "" -'*' 'bc@eni 
presotion erc vill be siven ro the f&uxv

Th. followi.g e dE inponel pro!6'ons

i) Ev.rv feultv Embd should submrl hit'lEr annul perfommce rclon in the

aprnsar fomat as ndrioned Dd'iled insrucrion issued in 
^' "*o 

ni 
ll

b€ lollored slridlv Asrlsaselfi tosFctionofhi!4lerpe'fotrece epo !8

O, * a*rry ,*O"t *-'O * fel@l dd @u6le suDported bv evd'nce

wher€ver ftc.sstuf

n) h is incmb.nt otr th€ poil ofD'an / Di!€ctor/HoD ro check $e enEi6 dd

app€nd hisl*tcomm€ s in a' unbiased nalner nking inlo seounl $e i eEst

*ry fa.ulqrcnb.r

aom.d b! rh. UniveB'tv shdl Bi'w lhe p'rfomde of

and F@mmend du,l incErelni F@ooon n n du'

ro hm,rsdd hrfi4 re.fom esgood rn c|e, a fNqtlg.nleTsi
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OaLlLdtcr ld 0a+ rfl*l '-, 

I.t'l G"5dFl\ t$l'!r'r"d!|xl!!

p.rfo.oE is o$i!t ntly u!.li!h'1ory' t'!'d d thc tloom'!&tiod of tbe

{*'mi!.., ln. Mngetddt Nuld t.r.aF oprid'!'lioo i'cludirsl.milllrion

EJ lhroro tolh, lor Tadlry .rd Nod"cnilg $tn

TtE Uniwt y ts . wln fiEd FoEotion policv botlt fq T@hing 
'!d 

Non'

Ta.niIg SurTb [ffi<,toB ro lh. hiShs Po3itic G 8iM @ rh' b"it of D'rn

,!d p.rfoEar@ subjd !o tulfilndt of tliSibilitv a 'iit 
s F 6' UGc

mi lR.gulrtory Bodi*Statrtorv courcil od RIMT Utrivcrstlv

!.rd.tu.i/ddii!r.t"!gulrtioG.

9. SbfiW.lftr. Pollcy

Th€ si.il m€mb€6 !e th€ mosl vil.l pln of lhe in$nuio' The relfac n6@s for

r*hing dd non-t a.hng slllTr s€ mt o v for thc d'v'lopmeol of shlTbur 6ls for

th. d.velopned ot mmn,on 'I hetr *ell_berng sxstictron md notunon 6 propel

thc oryanizlioi lo d, p.a* The wlfare ne6ues provided for the sl.fled the Dolicies

. lndldio. prosranmelob€@idud'd ror$e re*lvjoiredte&hi'8&dnon_Li'hi'g

. TEini.8 ptoSM to h€ @nd*led for botn l@ning and non_ldhi4 3t!fr

a ard whoEqured b rmpole rhe I d'!td 'hlh

. Employ.es Prcvidenr Fund (EPE) vid€ EPFo is Fovided for thc el'srble

rcachngudoon_rcachrgIiomlh'd eolotnrgs!€rco\4 ofPulabGartte

. Enployds Sllre lNu@e Scheme (Esl) is 
'15 

proYid'd ro 0't tlisbrt rdhins

ed Non-relins sr.fr6 Fr co"r of puriab c@ne mtifi"ariu/_l 
llL
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D.riL,.ltd rdi..d(urlsnd'b'id@ntu!',n'Pu'{'!t'?rot(Puilbl

. Piolide h€hhy dd reeaiional oionment lhrough Yoe! Pradi* md glm

trcility io ln. si.fr

. Free be<ndl .hsk-up cmp6 are orgeized ln $e ffipG from im' lo tine

. All tbe $4tr m.mb.6 ofthe uiveuilv ee Sivd sFcial di*ourn on IPD/OPD

in @uple otumMed mdlnpei'I4 hospit4l of Mudi cobindsarh

All €nploy€es 8€ entided b saatied holidlvs &d other holidavs s declarEd bv ine

mMsem€ from lin. lo nm.. The noldav cale'&r shall b' avlilable befoG $'nins

9J RIMT ScnohBhip fth.De (ror Enplov4" & D'p'nd'!t!)

RIMT Schol6hrp Schcmes &e Srmted lo staE mdb€s' who himself/lER'lf pusu€

d! hisher studr€s in rh. unive6itv o' his4Er bl@d rclatio' p6ue ev prog@ rn the

@ivesity 6 Fr thc .liBbditv cnEn! add su'delines laid d6M below

f,ligibility:

scholaship schenes mav b. gtut€d to appli@nts $to sns! $e oileris stt oui' in order

to undrr|lc tE releva.l progmme oi sMv, udd ihe folloung heldings

.l $.fT mdbc6 who sG cu@dv enploved ard who hlve conplded llE preb&on

b) saII m€nb.6 qho held Pment fdltine lppoi'tm€nls

cJ lf lh. $aIf menbs leaves {!e uivditv/mstitution lho con6sion i' iom oI

$hol6hip shrll b. wihdEm

r, Thc *holship @v6 up to 20% lo 40% on lhe ruitio' fee

t The stolship @ses if thc staffmmber l@vs enplovn'nt 
'n 

RIMT Umvcnitv'

. Subsidized @dnod.riob sh'll h€ phvide<l for the l€&hins md non_lehina

sl.fr in thef&uhy Esidoe

N()TE: Au teF cnlillme.ts a@ al th€ ele diereton ol th€ manng'm /Lr
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o.hrrr.idrr ar R{c oHr,, srhrd *, h'd o.6lidc.m, P!i1.81.7!!1lr!IIbl

10. Gis.m. Redel Meh!tri.n

,r. P6lle 46.!dE.it / Ir-t rtior

RMr U v.uiiy is omit d to povidirg ! sfe, fsir ud n,mo ous l6irs md M*
dvireIllMt. Cnjc@ Redrcsal Cell 6 sr up tr RIMI UnircBity in .@rd4. wiih th.

Univdily c,ots Comission rcgolaftB fc hrdli.e rri.M rchEd io statr m.Eb.E

Griosc. R.rtr6sl C.ll h.ilibres th.6lulm of Ei.m* ii a flt ed impa.lial ttleq
inrclving lhc rcsp61irc S.t@rDcpt./Offie (d.ali.g wirh ln.3ub3Lntirc trclion onEt d

wnh in gn.!!@), mi .i Ig n.6s,y mfi.Lnlidity. c lhe .e nty b.. Any p.Mn *nh

s g.nuiG gn.vm ruy .pp@h ftesM Redrcstl C.ll lo submit hit'lM erieva.e in

Mirils or lodge onlire o hnp6://rimie.ii/gnw66rc&csl{el,

The rcgulttioB ed p[c.d@s i! rhn polcy / mex@ @ subj.ct ro ch4gE witt /

wilhout prior noti@, if necess.ry, The $thoriii.s otthe uivmity ffi€ lh. sol€

dilcraion b ml€ qeptm. ctsrgfll.s .nd orh.r rcquiEme s 4 il my de.m fil

f r"' tiL


